
 
 
 
 

 

 

 

 

 

 

                               
 

 

 
 
 
 
 

 

Lecturer/ Senior Lecturer in Criminology 
 

Salary Scale: £37,099-£41,732/£42,978 - £56,021 per annum 
 

Ref: NU3124 
 
 

Vice-Chancellor 
Professor Jackie Dunne 

 

 
 

 

 

 

Birmingham Newman University is located on Genners Lane, Bartley Green, Birmingham, West 
Midlands, B32 3NT. 

 

 

 

 

 
(HR – Template 19.2.24)



 
 

Birmingham Newman University    
 
 

The university is named after the 19th century cardinal St John Henry Newman who wrote 
‘The idea of a university’ in 1852, and we are still guided by the vision of a community of 
scholars. The university is built around community, and the belief that education enables 
students to develop new ways of understanding the world, to help make a positive impact 
within it. This is delivered through smaller class sizes and an interactive learning style. The 
Catholic ethos has been retained and our students are from all faiths and none. The 
university is proud of its diverse, friendly and inclusive environment, where students are 
welcomed and receive transformational learning opportunities together with support in 
preparing for employment.  
 
The modern single campus, eight miles southwest of Birmingham city centre has had a 
recent £20M investment into the campus facilities, building Halls for 200 students, and 
improving the teaching, learning and social spaces for students. A new law court, a careers 
and employability hub together with a computer science lab, and accessible student helpdesk 
are some of the additional facilities and improvements made for our students. The university 
continues to build its environmental sustainability, already generating 20% 193000kW, of 
our energy used via on site of solar energy. 
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¶ We respect and value all contributions, recognising that we are a single community, 
inspired and united by our shared vision and mission. 

 
¶ We place student learning and welfare at the centre of all we do and we offer a 

nurturing environment for all students. 
 
¶ We are ethical, honest and humane. In difficult situations, we will seek to work with 

understanding, kindness and compassion. 
 
¶ We recognise and embrace the power of community and build respectful 

relationships that help us excel. 
 
¶ A mission of service motivates us, seeking the common good with care and love. 

 
Our strategic objectives: 
 
¶ To transform students’ lives 
¶ To work in partnership with our students 
¶ To grow our institution 
¶ To nurture our staff 

¶ Add to knowledge and cultivate wisdom 
¶ Serve our diverse community and the wider world 
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¶ Offer academic advice and support, aiding students in their learning journey. 
 
¶ Engage in continuous professional development, staying abreast of changes in your 

discipline, pedagogical innovations, and learning technologies. 
 
¶ Participate in staff development programmes and the appraisal process to foster 

personal and professional growth. 
 
¶ Play a significant role in outreach, marketing, and recruitment efforts as directed. 

 
¶ Pursue research and scholarship activities suitable for inclusion in the Research 

Excellence Framework, reflective of your career stage. 
 
¶ Publish research findings in reputable journals and present at recognised 

international conferences, in line with your career progression. 
 
¶ Integrate research activities into the Criminology student learning experience where 

relevant. 
 
¶ Contribute to enhancing student employability, civic engagement, and participation in 

extracurricular activities. 
 
¶ Support and develop outreach and knowledge exchange initiatives. 

 
¶ Establish and maintain relationships with external stakeholders to enrich the student 

experience and elevate the Criminology programme at Birmingham Newman. 
 
¶ Fulfil additional academic duties as assigned by the Head of Subject, appropriate to 

the role and grade. 
 
¶ In accordance with the University’s Information Security Policy, the post holder will 

be dealing with ‘restricted information’ or ‘highly restricted information’ as part of 
their duties. 

 
¶  Please note that this role requires the role holder to work predominately on campus. 

 

 
2.  Health & Safety: 
 

¶ Under the Health & Safety at Work Act 1974 the post holder must take 
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3.       General Terms 
 

¶ Variation to Job Description 
 
This job description summarises the main duties and accountabilities of the 
post and is not exclusive.  The post holder may be required to undertake 
other duties of a similar level of responsibility.  It is anticipated that this job 
description will change over time in accordance with the needs of the role and 
the post holder will be consulted on any proposed amendments. Therefore, 
University reserves the right to vary the duties and responsibilities of its 
employees within the general conditions of employment and related matters. 
Thus, it must be appreciated that the duties and responsibilities outlined 
above may be altered as required to meet the changing needs of the service. 

 
¶ It is a condition of employment that staff will not disclose any information 

obtained in the course of their duties other than to those entitled to receive it.  
The post holder must ensure that the confidentiality of personal data remains 
secure and that ‘restricted information’ or ‘highly restricted information’ to 
which they have access remains confidential during and after their 
employment at Birmingham Newman University. All staff must undergo 
appropriate data protection training as defined by the University’s Data 
Protection Policy and comply with the University’s Information Security Policy 
and IT User Policies including the General Conditions of use of Computing and 
Network Facilities, Bring Your Own Device Policy and Wireless Networking 
Policy.  
 

¶ The University is committed to equality of opportunity.  All staff are required 
to comply with current legislation, University policies and good practice 
guidance. 
 

¶ All staff are required to act in a way that safeguards the health and wellbeing 
of children and vulnerable adults at all times.  The post holder must be 
familiar with and adhere to appropriate safeguarding policies and guidance 
and participate in related mandatory/statutory training.  Managers have a 
responsibility to ensure their team members understand their individual 
responsibilities with regard to safeguarding children and vulnerable adults. 

 
¶ All staff are required to participate in the University appraisal process and 

should ensure they are familiar with the process, attend the mandatory 
training and plan time to prepare for their appraisal.  Following the appraisal, 
staff are expected to undertake in any necessary learning and development 
and work towards the objectives that have been set. 

 
¶ The University expects staff to attend any training designated as mandatory 

and to undertake learning and development activities to support their role. 
 

¶ All absence from work must be reported in accordance with the University’s 
Absence Management Policy and recorded on iTrent and staff are expected to 
be familiar with and follow the Policy. 
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¶ The University acknowledges its responsibility to provide a safe, smoke free 

environment, to its employees, service users and visitors.  It is the policy of 
the University not to allow smoking on University premises other than in 
specifically designated areas. 
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4. Person Specification 
 

Criteria Essential Form of 
Assessment 
(*amend as 
applicable)  

Desirable Form of 
Assessment 
(*amend as 
applicable)  

 

Educational 
Qualifications 

and Training 

A first degree in 

Criminology or a 
relevant area. 

 

A relevant teaching 
qualification (PG Cert 

or TLHE)  
And / Or  

Fellowship of HEA  

Or  
willingness to work 

toward this.  
 

 
In addition to the 

above, the Senior 

Lecturer role would 
also require:  

 
A Masters qualification 

in a relevant subject. 

 
 

 

 

Application 
 

A Master’s degree in 

Criminology or 
relevant area. 

 

Senior Fellowship of 
HEA. 

 
PhD or near 

completion, in 

Criminology or allied 
area. 

 

Application 
 

 

Relevant work 

experience 
and/or 

knowledge 

 
Experience of 

planning, teaching and 
assessing courses in 

Further or Higher 

Education with an 
ability to express ideas 

and arguments with 
clarity and enthusiasm. 

 
Knowledge and 

understanding of the 

theoretical traditions 
within criminology. 

 
Willingness and ability 

to develop 

partnerships with 
organisations outside 

of Birmingham 
Newman and to 

become involved in 
public engagement 

activities. 

 
Experience of working 

collaboratively, 
effectively and 

collegially with others. 

 

Application/ 

interview 
 

 
 

 

 

 

Experience of module 

leadership, module 
design, curriculum 

development and the 
development of 

teaching, learning 

and assessment 
strategies. 

 
Membership of and 

engagement with 

academic societies 
and research centres. 

 

Application/ 

interview 
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Criteria Essential Form of 
Assessment 
(*amend as 
applicable)  

Desirable
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https://www.teacherspensions.co.uk/
http://aviva.co.uk/
http://www.nestpensions.org.uk/
http://www.nestpensions.org.uk/schemeweb/NestWeb/public/home/contents/homepage.html
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https://www.newman.ac.uk/knowledge-base/staff-benefits/ or please contact the Human Resources 

Department. 
 

Procedure for Application 

 
Applications should preferably be submitted by e-mail (as opposed to post) on the University 

Application Form and should be completed in typescript wherever possible.  We only accept a CV as a 
supplementary part of the application process.  Considerable emphasis is placed in the shortlisting 

process on how candidates demonstrate in their application that they possess the qualifications, 
experience, skills and qualities which are required for the post.  Application forms should 

therefore refer explicitly to how you meet the essential and desirable criteria for the post 

you are applying for.  
 

The University is an Equal Opportunity Employer and we operate the Disability Confident Employer 
Standard which amongst other things guarantees an interview to disabled applicants who meet the 

essential criteria of the job specification. 

 
Two referees should be identified who must be people who can comment authoritatively on you as a 

person and as an employee in relation to the level of the post and must include your current or most 
recent employer or their representative.  You must disclose whether you are related to any employee 

of the University, or to any member of the Council.  Canvassing for appointment disqualifies you from 
being selected for interview or being appointed to the post in question. 

 

Should you be selected for interview please be aware that we are unable to reimburse interview 
expenses.  If you have not heard from us within four weeks of the advertised closing date, please 

assume that you have not been shortlisted. 
 

Closing date for applications: 7th May 2024 

Interviews will take place on 28th May 2024 
--------------------------------------------------------------------------------------------------------- 

Job Applicant Privacy Notice 
 

Birmingham Newman University collects and processes your personal data in order to take steps at 

your request prior to entering into a contract and so that it can meet its statutory and legal 
obligations. For further information about how Birmingham Newman University processes and protects 

personal data of job applicants please refer to the Privacy Notice for Job Applicants available at 
www.newman.ac.uk/privacy-notices/#blueprint_5  

 
 

/knowledge-base/staff-benefits/
http://www.newman.ac.uk/privacy-notices/#blueprint_5

